
Cultural Practice, LLC (CP) Resources in the  

Intervention Guide for the Women’s Empowerment in Agriculture Index (WEAI): 

Practitioners' Guide to Selecting and Designing WEAI Interventions 

WEAI Domain 1: Decision-Making over Production 

2013 Manfre, C. and C. Nordehn. “Exploring the Promise of Information and Communication Techologies for women 
Farmers in Kenya.” MEAS Case Study #4. USAID/Modernizing Extension and Advisory Services project. 
Champaign-Urbana, IL: University of Illinois.http://www.culturalpractice.com/site/wp-
content/uploads/2013/08/MEAS-CS-Kenya-Women-and-ICT-Manfre-et-al-August-2013.pdf 

 
 

Manfre, C. and D. Rubin, A. Allen, G. Summerfield, K. Colverson, and M. Akerdolu.“Reducing the gender gap in 
agricultural extension and advisory services: How to find the best fit for men and women farmers.” 
USAID/Modernizing Extension and Advisory Services project. Champaign-Urbana, IL: University of Illinois. 
http://www.culturalpractice.com/site/wp-content/uploads/2013/04/3-2012-39.pdf 

 
 

2011 Manfre, C. “Extending the Benefits: Gender Equitable-ICT Enabled Agricultural Development.” Module 4 in ICT 
in Agriculture Sourcebook. Washington, DC: World Bank.1 http://www.ictinagriculture.org/ictinag/ 

 

WEAI Domain 2: Access to Productive Resources 

2011 Meinzen-Dick, R., N. Johnson, A. Quisumbing, J. Njuki, J. Behrman, D. Rubin, A. Peterman, and E. Waitanji. 2011. 
Gender, Assets, and Agricultural Development Programs: A Conceptual Framework. CAPRi Working Paper 
No. 99. Washington, D.C.: International Food Policy Research Institute. 
http://www.culturalpractice.com/site/wp-content/downloads/3-2011-4.pdf 

 
 

Sebstad, J. and C. Manfre. “Behavior Change Perspectives on Gender and Value Chain Development: A Framework 
for Analysis and Implementation.” FIELD Report 12. Prepared for FIELD-Support LWA, 
USAID.2https://www.microlinks.org/sites/microlinks/files/resource/files/FIELD%20Report%20No%2012_
Gender%20and%20Behavior%20Change%20Framework.pdf 

 
 

WEAI Domain 3: Control Over Use Of Income & Expenditures 

2013 Caro, D., V. Pangare, and C. Manfre. “Gender Impact Assessment of the ASI Sunhara India Project.” Bethesda, 
MD: Cultural Practice, LLC. http://www.culturalpractice.com/site/wp-content/uploads/2014/02/Gender-
Impact-Assessment-of-the-ASI-Sunhara-India-Project.pdf 

  

Quisumbing, A., D. Rubin, C. Manfre, and others. “Closing the Gender Asset Gap: Learning from Value Chain 
Development in Africa and Asia.” Paper prepared for UN Foundation/Exxon Mobil program on Women’s 
Economic Empowerment. http://www.culturalpractice.com/site/wp-content/uploads/2013/10/Closing-the-
Gender-Asset-Gap-Learning-from-value-chain-development-in-Africa-and-Asia.pdf 

 
 

 
Integrating Gender and Nutrition within Agricultural Extension Services (INGENAES) 

Gender and Nutrition Technology Assessments 
Under the INGENAES project, CP developed a qualitative methodology to understand the potential gender-related and nutritional 
impacts of agricultural technologies on men and women. The technology assessment is compiled into a Technology Profile which provides 
recommendations on how to make technologies more attractive to men and women farmers and design distribution models for extension 
agents, input suppliers, and mobile devices to better reach men and women. It was piloted in Zambia and Bangladesh in 2015. 
 

2016 Aflasafe (Zambia) 
CSISA Pond and Gardening (Bangladesh) 

Digital Fat Tester (Bangladesh) 
 

Langstroth Beehive (Bangladesh) 
PICS (Purdue Improved Crop Storage) Bags (Zambia) 

Treadle Pump (Zambia) 
  

2015 Manfre, C., K. Cook, C. Nordehn, and D. Rubin. Assessing Agricultural Technologies for their Impacts on Gender 
Roles and Nutrition. Poster presented at Conference on Nutrition, Health, and Gender in Sub-Saharan Africa, 
University of Illinois-Urbana Champaign, Nov 12, 2015 - Nov 13, 2015. 
https://dl.dropboxusercontent.com/u/83940782/INGENAES/Technology%20Profiles/Cultural%20Practice
%20Poster%20FINAL%2010-15.pdf 

 

                                                           
1
 Authored by current Cultural Practice, LLC (CP) Senior Associate Cristina Manfre prior to joining CP. 

2 Authored by current Cultural Practice, LLC (CP) Senior Associate Cristina Manfre prior to joining CP. 
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Additional CP Gender and Agriculture Resources 

2016 Rubin, D. Qualitative Methods for Gender Research in Agricultural Development. IFPRI Discussion Paper 1535. 
Washington, D.C.: International Food Policy Research Institute (IFPRI). 
http://ebrary.ifpri.org/cdm/ref/collection/p15738coll2/id/130349 

 

2015 Quisumbing, A., D. Rubin, C. Manfre, E. Waithanji, M. van den Bold, . D. Olney, N.  Johnson, and R. Meinzen-
Dick. 2015.  Gender, Assets, and Market-oriented Agriculture: Learning from High-value Crop and Livestock 
Projects in Africa and Asia. Agriculture and Human Values. December 2015, Volume 32, Issue 4, pp 705–725. 
http://www.culturalpractice.com/resources/gender-assets-and-market-oriented-agriculture-learning-from-
high-value-crop-and-livestock-projects-in-africa-and-asia/ 

 

2014 Cook, K., C. Manfre, J. Kamoto, and K. Kalagho. “Feed the Future Integrating Nutrition into Value Chains: 
Gender and Value Chain Assessment.” Washington, DC: USAID.  
http://www.culturalpractice.com/site/wp-content/uploads/2015/09/FtF-INVC-Gender-and-VC-Report-
Final-Submitted-2.pdf  

Quisumbing, A., R. Meinzen-Dick, N. Johnson, J. Njuki, B. Julia, D. Gilligan, C. Kovarik, A. Peterman, S. Roy, E. 
Waithanji, D. Rubin, and C. Manfre. Reducing the Gender Asset Gap through Agricultural Development: A 
Technical Resource Guide. Washington, D.C.: International Food Policy Research Institute (IFPRI). 
https://www.ifpri.org/publication/reducing-gender-asset-gap-through-agricultural-development-technical-
resource-guide icy Research Institute. 
 

 

2012 Manfre, C. and D. Rubin.  “Integrating Gender into Forestry Research: A Guide for CIFOR Scientists and Program 
Administrators.” Bogor: Center for International Forestry Research. 
http://www.culturalpractice.com/site/wp-content/uploads/2012/01/CIFOR-Gender-Integration-Manual-
FINAL.pdf  

Rubin, D. and C. Manfre.  “Promoting Gender-equitable Agricultural Value Chains: Issues, Opportunities, and Next 
Steps.” In A. Quisumbing, R. Meinzen-Dick, T. Raney, A. Croppenstedt, J. A. Behrman, and A. Peterman 
(eds.) Gender in Agriculture and Food Security: Closing the Knowledge Gap. Springer. 
http://www.springer.com/us/book/9789401786157 
 

 

2010 Rubin, D. with S. Tereza and L. Caldwell. “A Calf, A House, A Business of One’s Own: Microcredit, Asset 
Accumulation, and Economic Empowerment in GL CRSP projects in Ethiopia and Ghana.” Davis: Global 
Livestock CRSP. http://www.culturalpractice.com/site/wp-content/downloads/3-2010-19.pdf 
  

Rubin, D. “Gender and Community Development: Experience of GL CRSP Projects in Ethiopia, Ghana, 
Kazakhstan, Kenya, and Kyrgyzstan..” Davis: Global Livestock CRSP.  
http://www.culturalpractice.com/resources/gender-and-community-development-experience-of-gl-crsp-
projects-in-ethiopia-ghana-kazakhstan-kenya-and-kyrgyzstan/ 
 

 

2009 Rubin, D., C. Manfre, K. Nichols Barrett. “Promoting Gender Equitable Opportunities in Agricultural Value 
Chains: A Handbook.” USAID GATE Project, Arlington, VA: Development & Training Services, Inc. (dTS). 
http://www.culturalpractice.com/site/wp-content/downloads/4-2009-16.pdf 
  

View more resources on the Cultural Practice, LLC website: 
http://www.culturalprctice.com/resources/ 
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